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50,842

36,307

87,149

Page 1

$ 748,473,000

1,887,340,000

$2,635,813,000

January 1, 1993

$ 29,003,000

217,284,000

(48,854,000)

117,716,000

$ 315,149,000

$1,747,999,000

18.0%

$ 159,077,000

Net Periodic Postretir..-nt
lenelit Cost

Accumulated Postretirement
Benelit Obligation (APBO)

Active
Retired

Total

As.ets

Personnel Information

Service Cost
J:nterest Cost
Expected Return on Plan A.sets
Aaortization of Transition Obligation
Total Cost

Zstimated 1993 Annual sase Pay

Benefit Cost as a Percent of ADDual Base Pay
Expected Benefit Payments

Active

Retired
Total
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aeconciliation of Funded Status, January 1, 1993 ($OOO's omitted)

The following is the reconciliation of funded status with the
amounts reported in the company's financial statement. The
postretirement benefit obligations (i.e., plan liabilities) are
shown .s negative numbers.

ACComrrDlG UQUIRBKD'l'S

•Hewitt Associates

Total

Page 2

$ (21,'12) $ (261,310)

(U, '31) (610,0'3)

$ (CI,'Ol) $ (741,473)

(150,104) (1,117,340)

$(211,405) $(2,635,113)

2C1,5" 564,511

$ U,lU $(2,071,215)

(U,U3) 2,354,31'

0 0

0 0

$ 0 $ 283,021

$ 14,3'7 $ 15',077

o

••alth Car.

o

$ (2, nO,UI)

$ (266,411)

(U3,Ut)

$ (67t,872)

(1,73',531)

$(2,41',401)

2'5,950

$ lU,710

$ 213,021

Accu.ulated Poatr.tir..-nt
Ben.fit Obligation (ARBO)

- Active

-- Pully aligible

-- Rot Pully Kligible

-- 'fotal Active

- aetired
- 'fotal

Plan Aaaeta at rair Value

l'UD4ed Statu.

unrecognised 'l'r&lUlition (Aaaet) /
Obligation

unrecognised Prior .ervice COat

unrecognised Ret (Qain)/Loaa

Prepaid/(Accrued) Poat­
retir..-nt Benefit Coat

3415AAV.008/02 07/93
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ACCOOlrrING RBQUIRBMIDJ'l'S (Continued)

Set Periodic P08tretirement Benefit Cost ($OOO's omitted)

Life
Health Care IlUNraDce Total

Service Co.t $ 25,341 $ 3,662 $ 2g,003

Intere.t co.e 199,245 18,03g 217,284

!bIpecte4 Return on PlaD (26,636) (22,218) (41,854)
~.et•

.a.orti.ation ofl

- 'l'raD.8ition (~.et)/ 120,174 (2,458) 117,716
obligation

- Prior .ervice Co.t 0 0 0

- Actuarial (Qain)/Lo•• 0 0 0

.et Po.tretir..-nt Benefit $ 318,124 $ (2, g75) $ 31S,lU
Co.t

341SAAV.008/02 07/93 Page 3 •Hewitt Associates



ACCOUNTING REQUIREMENTS (Continued)

Schedule of Amortization payments ($OOO's omitted)

Dat. AmoUDt ~rti.atioD ~rti.atioD

••tab1i8he4 01/01"3 Period Paymmlt

• H.alth Car•

Traa.itioD obligetioD 01/01/93 $:z,~03,~79 20 $120,17~

Prlor Servlc. Co.t R/A R/A R/A R/A

(a&iD)/Lo•• Subject to R/A R/A R/A R/A
AmortllatioD

• Llt. IDlNraDce

Tr~ltioD (A.a.et) 01/01/93 $ (69,113) 20 $(:z,~58)

Prior Servic. Co.t R/A R/A R/A R/A

(a&iD)/Lo•• Subject to R/A R/A R/A R/A
AmortilatiOD

3415AAV.008/02 07/93 Page 4 •Hewitt Associates
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PBRSONHBL INFORMATION

The actuarial valuation is based on the 1992 census data
provided by NYHBX for the actuarial valuation of the NYNEX
Pension Plans. In addition, information was provided on
ter.minations in 1992 to UPdate the active data. The following
identifies the groups covered by the FAS 106 valuation:

• All active employees eligible for participation in the NYNBX
Pension Plan except for temporary employees who have worked
less than 5 years.

• All service and disability pensioners fram the HYHBX Pension
Plan including those eligible for disability pensions pre­
1976.

3415AAV.008/02 07/93 page 5 •Hewitt Associates



PBRSODZL I!D"ORJlATIOH (Continued)

I. Personnel Characteristics of Active Blllployees as of
January 1, 1993

Average Average Years Average
Number Age of Service Bntry Age

Male 26,108 41.6 17.0 24.6
I'_le 24,734 41.8 16.1 25.7
Total 50,842 41.7 16.6 25.1

Bstimated average annual base pay per active UlPloyee is
$34,381.

II. Service and Disability Pensioners as of January 1, 1992

Average Average Years Average Age
NwDber Age in Retirement at Retirement

Male 12,544 65.6 6.4 59.2
I'_le 23,763 68.9 10.4 58.5
Total 36,307 67.7 9.1 58.6

3415AAV.008/02 07/93 Page 6 •Hewitt Associates
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• Effective Date

• Eligibility for
Participation

• Eligibility for a
Benefit

PLAIt PROVISIONS

January 1, 1993.

Eligible to participate in NYNZX
Pension Plan.

Retirement with either a service
or disability pension as follows:

8erri.ce Pension

Years of
Credited Service

Any Age
50
55
65

30
25
20
10

Diubility PeD.8ion

15 Years of credited service with
total aDd per.manant disability •

3415AAV.008/02 07/93 Page 7 •Hewitt Associates



PLAN PROVISIOHS (Continued)

Medical Expense Plan

• Coordination With
Medicare

• Company Contribution

- Retired Pre-l/2/92

- Retired post-l/1/92

Poat-age 65 Medicare carve-out.

Ca.pany paid. sowe'98r, a contri­
bution _y be required from HIla
participanta.

I'ollowing maxiaua ccapany
contribution. ba.ed on 1991
bargaining agre..ent:

Coverage

Single
I'uaily

Pre-6S

$ 6,350
$11,'30

Post-6s

• Hospital ROc. and Board
and Miacellaneous

• SUrgical

HO contributiona will be due frc:a
retiree. before 1996. sow.ver, a
contribution may be required frca
HMO participant••

100_ for 120 days (Major Medical
on exce•• ).

95% (Najor Medical on exce••).

• In-Bospital Doctor Vi.ita 90% (Najor Medical on exce.s).

• OUt-Patient Diagno.tic

• Prescription Drug.

• Major Medical

100% of lU&C

Major Medical (100_ over $5 if
mail order).

- Deductible 1% of pension beDefit (ainiJawa
$25, ..xi.. $150 per peraoD,
faaily -.xi-.. thr_ time.
individual deductible).

- Coinsurance 80_ of Uc.

- OUt-of-Pocket llaXiIluID $1,000 per peraon.
(excluding deductible)

3415AAV.008/02 07/93 page 8 •Hewitt Associates



PLAH PROVISIONS (Continued)

Medical Expense Plan (Continued)

- Lifetime Maximum on
Major Medical

• Continuation of
Dependent Coverage
at Death of Retiree

$250,000 per person; first $3,500
of benefits each year not applied
to maximum.

Company paid coverage is extended
for six months after death of
retiree.

3415AAV.00B/02 07/93 page 9 •Hewitt Associates
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PLAN PROVISIOHS (Continued)

Dental Expense Plan

• Company Contribution

• Lifetime Deductible

- Routine

- Corr.ctiv.

- Orthodontia

• Maximum Ben.fits

- Hon-Orthodontia
(ADnual)

- Orthodontia
(Lifetime)

Company paid.

$50 per per.on for corrective care
and orthodontia, waiv.d for
routine preventive and diagnostic
care.

100% of RIlC.

Schedule. *

Schedule.·

$1,250 per per.on (effective
January 1, 1994, $1,500).

Lif.tt.8 ••ximua $1,500 per per.on
(eff.ctive January 1, 1994,
$2,000).

*Sch.dule increa... 5% .ffectiv. Janu.ry 1, 1994 and January 1,
1995 except periodontic. which incr..... 10% eff.ctive
Janu.ry 1, 1995.

3415AAV.008/02 07/93 page 10 •Hewitt Associates



PLAN PROVXSXOHS (Continued)

Medicar. Part B Premium R.tmbur....nt

• blployee. Hired After
a.turn oate (11/20/89 ­
12/04/89, depending on
local)

• aetired poat-Ol/0l/90

• aetired pre-Ol/02/90

Life Xnsurance Plan

• Xnitial Benefit

• Ultimate Benefit

• Reduction Pattern

- Prior to Age 66

- At Age 66

• Annual Baae Pay

• Company Contribution

No coverage.

$27.90 per month (retiree only).

$27 .90 per month (retiree and
spouae) •

100% of annual ba.e pay at r.tire­
ment rounded up to the next
$1,000.

50% of initial benefit.

No reduction.

Reduced beginning at age 66 in
five equal aDDual atepa to 1/2 the
initial benefit at age 70 or
older.

Baaic wage rate, annual
perfor.aance incentivea, plua
incentive c~aation <e.g.,
aalea ca-aiaaiona). Xf incentive
cQIIPIDaation i. uaed, it ia baaed
on the average aDDual inceDtive
c~aatioDpaid for the 36-moDth
Period prior to retirement.

Coapany paid.

3415AAV.00·8/02 07/93 Page 11 •Hewitt Associates
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BEAL'l'B CARE CLAIMS DEVELOPMENT

Retiree health care costs tor 1993 are based on retiree paid
cla~s for 1991. Due to the size of the claim base, no
creditability or smoothing adjustments were made in the rating
process. This approach assumes that the retiree claim base is
representative of current and future (with cost trend) plan
costs. The 1991 claims cost was -trended- to 1993 based on the
assumptions outlined in this section.

~

I
I
I
I
I Page 12 •Hewitt Associates



HEAL'l'B CARE CLAIMS DBVELOPMD'l' (Continued)

Medical

• Medical Expense Plan

Pre-Age 65 Post-Age 65

Total 1991 Paid Claims

Estimated Adjustment to
True Age for Dependent
Claims Reported Based on
Retiree Age

Adjusted 1991 paid Clatm.

$39,932,837

+ 1,355,443

$41,288,280

$29,026,251

- 1,355,443

$27,670,808

Ii

I

Average 1991 Covered Group

1991 Average Paid Claima
Per Covered ParticiPant

Trend (2 Year. at 13% and
18%)

1993 Bxp8cted Cost Per
Covered Participant

Age Graded Rate.

+

$

x

$

13,757

3,001

4,002

+

$

x

$

28,348

976

1.3334

1,301

1'I1e claim. rate for the aedical expen.e plan has been estab­
lished separately for the UDder age 65 and over age 65 groups.
Actual coata will be influeDCed bY age at retir..-nt and
overall aging of the retiree group. To recognize this in the
valuation, we used age-graded costs assuming increases as
follow.:

Medical BxpeD.e Plan

2.0% per yearUDder Age 65

OVer Age 65

I

I
I
I

·1 3415UV.008/02 07193

1.0% per year up to age 80

Page 13 •Hewitt Associates



HBAL'l'B CARl: CLAIMS DZVBLOPMDrl' (Continued)

• Dental Bxpen.e Plan

Dental

Total 1991 Paid Cla~. $6,195,216

Average 1991 Covered Group

1991 Average Paid Claims Per
Covered ParticiPant

Trend (2 Years at 5% Per Year)

1993 Expected Cost Per Participant

+

$

x

$

44,357

140

1.1025

154

I
i

I
i
I

'j

..
J

.
•
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BBALTB CARE CLADIS DBVELOPMDrl' (Continued)

• Administrative Cost

Medical Dental

Total 1991 A4miDistrative $4,494,273 $754,183
Cost

Average Covered Retirees + 28,546 + 29,770

1991 Average Administrative $ 157 $ 25
Cost Per Retiree

Trend (2 Year. at 3.5% Per x 1.0712 x 1.0712
Year)

1993 Administrative Cost. $ 168 $ 27
Per Retiree

I

.
"

3415AAV.008/02 07/93 Page 15 •Hewitt Associates
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ACTUARIAL ASSUMPTIONS

1

,

I
I
i
I..

I
I
I
I
I

• Mortality Table

- Active

- Retiree

- Dependent

• Withdrawal

• Disability

• Retirement Age

• Plan participation

• Dependent Coverage

- Hew aetiree.

Male

I'emale

- current aetiree.

See Table A.

See Table B.

1983 Group Annuity MOrtality
Table.

See Tabl. C.*

Se. Table D.

See Table B.*

A1l employee. a ••umed to elect
coverage.

80%.

60%.

Ba.ed on current coverage
elected.

I
I
~

*The.etable. repre.ent a .ample of the entire ••t of
assumption••

A wife i. a ••waed to be three
year. younger than her
hu.band.

Co.t of HMO participation is
a••umed to be identical to
ind-.nity plan••­a

I
I
I
I

• Spou.e Age

• HMO participation

• Calculation Date

3415AAV.008/02 07/93

January 1, 1993.

page 16 •Hewitt Associates



ACTUARIAL ASSUMPTIONS (Continued)

D8aographic Assumptions (Continued)

• l!:IIlployee Data

- Retirees '!'he 1992 census data ..s
valued as of January 1, 1992
and projected forward to
January 1, 1993 assuming no
actuarial gain or loss.

'!'he 1992 cen.us data, reduced
for all terainations through
OCtober of 1992, which did not
result in po.tretirement
benefit eligibility, ..s
valued at January 1, 1993.
T..-porary 8IIIPloyees who have
le.. thaD 5 years of service
are excluded frca the
calculation. The aDDual base
Pay for the life inaurance
benefit ..s ba.ed on 1992 pay
projected to 1993 at 4% •

- Actives

3415AAV.008/02 07/93 Pag. 17 •Hewitt Associates



ACTUARIAL ASSUIIP'l'IOKS (Cont inued)

Bconomic Aa~tioDa

,
,
j,
t,
•

• Diacount Rate

• ZXpected Rate of
Return an Plan ""aeta
(After-Tax)

- Health Care

- Life IDaurance

• Salary Growth

• Medical Coat Growth

• Dental Coat Growth

• Administrative Coat
Growth

8.5%.

9.0%.

8.5%.

~.O%.

Medical trend rate (aee Table
r) •

See Table r.

3.5%.

Por all retirees with a
PensioD Bffectivw Date prior
to January 2, 1984,
postretir..-nt medical and
dental coata are reimburaed
based on a conatant factor
currently equal to 11.11% of
total coata •

j

j

I
I
I
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